
HR2Share Community Guidelines

Welcome to the HR2share platform.

We are delighted to welcome you to our community of HR professionals, experts, and
enthusiastic members who share knowledge and experience to support and inspire each
other. To ensure that HR2share remains a safe, respectful, and valuable environment for all
members, we have established the following community guidelines:

1. Respect each other: Treat all members with kindness, respect, and understanding,
regardless of differences in opinion, background, experience, or role. We encourage
open exchange of ideas, but this should always occur in a respectful and constructive
atmosphere.

2. Keep it professional: HR2share is a platform for HR content and professional
discussions. Ensure that all contributions are relevant to the HR field and avoid
sharing content that is irrelevant, offensive, hurtful, promotional, or spam-like.

3. Be authentic and honest: Always share content and information that you believe to
be truthful, accurate, and sincere. Avoid spreading false information, rumors, or
misleading content that could be harmful to other members or the reputation of
HR2share.

4. Respect copyrights and confidentiality: Ensure that you only share content for
which you have the proper permission or that has been publicly made available.
Respect the copyrights of others and avoid sharing confidential information without
permission.

5. Be proactive and helpful: Encourage active participation by asking questions,
providing answers, and sharing valuable insights. Assist others with their challenges
and share your own experiences and best practices to strengthen the community.

6. Report inappropriate behavior: If you notice inappropriate behavior, spam, abuse,
or violations of these guidelines, please report it immediately to the HR2share
administrators. Together, we can ensure that our community remains a safe and
positive environment for everyone.

7. Maintain confidentiality: Respect the privacy and confidentiality of other members.
Do not share personal information of others without their explicit consent and avoid
sharing confidential information not intended for public discussion.

8. Use constructive feedback: Provide feedback in a constructive and respectful
manner, aiming to help others grow and improve their contributions. Avoid negative
criticism or personal attacks.



9. Avoid discrimination and offensive language: Be mindful of the impact of your
words and avoid using discriminatory, offensive, racist, sexist, hateful, or inciting
language. HR2share is an inclusive community that values diversity.

10. Be patient and tolerant: Acknowledge that members have different backgrounds,
experiences, and perspectives. Be patient and tolerant towards others, even if you
disagree with their viewpoint.

11. Respect the moderators: Listen to and follow the instructions of the HR2share
moderators. They work hard to manage the community and ensure it remains safe
and productive for all members.

12. Avoid advertising: HR2share is not a platform for advertising or self-promotion.
Avoid posting promotional content, spam, or unsolicited messages that are not
relevant to the HR community.

13. Take responsibility for your actions: Take responsibility for your own behavior and
the content you share on HR2share. Consider the potential impact of your words and
actions on other members and on the reputation of the community as a whole.

14. Respect rules and laws: Adhere to all applicable laws, rules, and regulations when
participating in HR2share. Avoid activities that violate the law or infringe upon the
rights of others.

15. Keep learning and growing: Remain open to new ideas, perspectives, and
knowledge. Continuously learn and grow as an HR professional by actively
participating in discussions, training, and resources offered by HR2share.

By participating in HR2share, you agree to abide by these community guidelines. Failure to
comply with these guidelines may result in warnings, removal of content, or even suspension
of your account, depending on the severity of the violation.

Thank you for your dedication to creating a thriving and supportive community on HR2share.
Together, we can share valuable knowledge and insights and contribute to the growth and
development of the HR field.


